
 

 
ROLE PROFILE AND PERSON SPECIFICATION 

 

ROLE PROFILE 

 
Job Title: Reward Manager Hours of Work: 37.5 Hours per week, Monday to 

Friday, 9am-5.30pm 

Reporting to: Head of HR Operations  

   
OUR VISION - To be the UK’s #1 choice for savings and investments 
 
OUR AIM - Deliver a lifelong home for clients’ savings and investments which offers incredible value, world-
class service and unrivalled tools and research, helping them to make more of their money. 
 
Established 35 years ago, Hargreaves Lansdown, a constituent of the FTSE100, is one of the most innovative, 
respected and successful companies in the UK. Our success is based on a deep understanding of our clients’ 
needs, a keen entrepreneurial edge, and fierce determination to be the best in our market. 
 
SUMMARY:  
 
Reporting directly to the Head of HR Operations, we are looking for an experienced and specialist  
Reward Manager to join our HR team at our Head Office in Bristol. The chosen candidate will provide a 
comprehensive HR service to around 1000 employees, and be a key contributor to the development of our 
reward policies and practices. 
 
You will be a technical expert and will have had significant experience of developing a substantial reward and 
benefit system, ideally within financial services.  
 
You will advise and develop reward solutions, providing insights and expertise about market trends within the 
financial services regulatory framework.  
 
 
KEY DUTIES AND RESPONSIBILITIES: 
 

 Providing planning, advanced analysis, and communications in support of Reward policies and processes 

 Reviewing and advising on employee and executive pay and total Reward packages to support the 

attraction and retention of talent. 

 Developing Reward structures and incentive schemes within the FS regulatory framework 

 Project managing the annual salary and bonus review processes  

 Completing ongoing job analysis, evaluation and benchmarking of roles  

 Preparing input for and reviewing of salary surveys  

 Ensuring an up-to-date knowledge of current salary market data and to advise CPO, Head of HR 

Operations, Talent & Acquisition Manager and Senior Managers/Directors 

 Preparing data and information for the Reward Review Panel and RemCo, advising on trends and assisting 

in the submission of papers 

 Managing, developing and advising on the company’s flexible benefit scheme and working with third party 

benefit providers 

 Managing and advising on share option schemes and other incentive schemes across the business 

 Managing ad hoc salary reviews and promotions and the relationship with Payroll 

 Maintaining up-to-date knowledge of legislation and regulatory requirements and amending Reward policy 

to ensure compliance as necessary 

 



 

 

PERSON SPECIFICATION 

QUALIFICATIONS 
 Graduate calibre with previous experience operating as a 

Reward Specialist / Manager 

KNOWLEDGE 

 

 Proven Reward knowledge and expertise gained within fast 
paced commercial business ideally within the Financial Services 
industry 

 Knowledge of FCA, and understanding of regulatory and legal 
impact on Reward 
 

EXPERIENCE 

 

 Excellent track record of Reward experience ideally gained 
within financial or professional services 

 Experienced in job evaluation, grading, and benchmarking, 
ideally HayGroup (KornFerry) 

 Project managing annual review processes 

 Experienced in implementing reward structures and incentive 
schemes within financial services 

 

SKILLS 

 

 Excellent IT and analytical skills with attention to detail 

 Advanced Excel skills, experienced in building complex Excel 
models and ability to interpret data 

 Brings external knowledge and best practice to the business 

 Sound judgement to complex problems 
 
 

ATTRIBUTES 

 Able to build credible relationships at all levels 

 Proactive, professional and a clear communicator 

 Results driven with strong analytical and problem solving skills 

 Comfortable working in a fast paced, commercial environment 
 

 


